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The Writing Center is 
Now Open 

I.e Tien 
Editor-in-clzieJ 

The Writi ng Center officially opened its doors with a Grand Opening 
Ceremony on Wednesday, Septemb r 17, 1997. Located on the fourth 
floor in Hall 6, the Writing Center is a place where students can receive 
assi lance with their writing assignments in all subject matter. 

Headed by Jean-Paul Nadeau, assistant director of the Learning 
Center, the Writing Center's philosophy is to educate its client. As Mr. 
Nadeau pu it, "We w nt students to learn here. We want students to 
come away as independent writers and think rs because they wilJ have 
to write without the Writing Center lateran. We wantto give students the 
skills to be a successful writer." 

The Writing Center, a spin-off of the Learning Center, came about 
because of a tremendous need faT help jn writing. Mr. Nadeau worked as 
a writing speciali t last year, and found that bis appointments filled up 
with regularity. According to Mr. Nadeau, "There is a definite demand 
for help in writing, and faculty were crying out for this type of support" 

Some programs offer by the Writing Center in ludes individualized or 
one-an-one onferencing, n-site ~ riting work hops, and man group 
wri lingworks op. s istance is a aiJabl by ppointmenL und yLhr ugh 
Friday, with walk-in hours from 3 p.m. to 6 p.m. M nday through 
ThUT day. Students can make appointments for 30 mmules to an hour 

' th ith r writing c n ultant or a speciali t. 
Bry nt wdenlS er e writing' n~ultan be au eo theirex Ilenl 

writing kills. They were re ommended by the Writin Center dvis ry 
Board for these positions. Currently, there are ten consultants . all of 
which trained duri ng the fi rst week of school. Their job is to assist 
students with writing paper by proofreading, and providing uggestions 
on grammar and ubject content. 

Writing Specialists are professionals with teaching experience. The 
Writing Center is staffed by two writing specialists (fom Grady and Mia 
Ruscetta) and English a Second Language (ESL) Specialist (Saiyeda Khatun). 
1heirprimary function i to consult with the Bryant community about writing. 

Mr. Nadeau emphasizes that the Center will not write the paper faT the 
student. but teach them how to write effectively . "The pen is really in the 
student' s hand," he said. "We only point them in the right direction." 

Writing Center's Hours 

Monday ~ Thursday 11 a.m. - 10 p.m . 

Friday 11 a.m. - 4 p.m. 

Sunday 1 p.m. - 10 p.m. 

Walk-in hours 

Monday - Thursday 3 p.m. - 6 p.rn .. 


Writing Consultants 
Aubry Bettencourt, Chevonne Collins, Jessica Dodge. Shushanik 

Faryan, Irina Goman. Daniel Pepin, Lauren Satterlee, Melissa Strenko', 
Brendan Walsh. Jessica Wocel 

Writing Specialists 
Thomas Grady- has a M.A. in English from the University of San 

Diego. Mr. Grady is an award-winning playwright and is currently an 
Associate Professor at Bristol Community College. 

Mia Ruscetta-has a M .A. in Phi ]osophy from the University ofRhode 
Island. Mrs. Rusceua has 6 years experience teaching English and philosophy. 

Saiyeda Khatun (ESL Specialist)----has a M.A. in English from North
eastern University and is currently completing her dissenation for a 
Ph.D. in English at the University of Rhode Island. 

ng 

Take advantage of the Writing Center's services! 
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CHAPLAIN'S CORNER 
By Rev. Philip Devens 

Protestant Chaplain 


Since his inauguration, President Ronald Machtley has been an impe
tu for change in our strategic planning for the spiritual life on campus. 
Working with him, Kati Machtley, F.J. Talley, Charlene Davis, as weU as 
the other chaplains, we have developed a new Mission Statement and set 
new goals. I want to thank everyone because this process has required a 
great expenditure oftjme. As it stands now, our Mission Statement reads: 

The Campus Ministry serves to develop the spiritual 
and moral dimensions of students so they can achieve 
their personal and profes iona] best. 

We developed two goals with eight objectives. The Campus Mini try 
chaplai ns seek to develop the integral relationship between the life of the 
spirit and the life of the mind. To accompJish this, they plan, implement 
and evaluate a series of educational programs, workshops and worship 
experiences designed to develop the spiri tual dimensions. Therefore, a 
major goal is that the chaplains minister to the n eds of the ampus 
community and are both visible and available to provide for community 
spiritual needs. Providing pastoral counseling, spiritual direction, visita
tion to the sick and bereaved, and spiritual programming, are objectives 
that we hope to accompli h. We ask for yoUI' prayers. 

The ch plains take a leadership role in bringing students and other 
members of the campus community together to build a sense of shared 
purpose, connect community members to God, their faith and the institu 
tion, and to build posi~ve campus spirit. Many programs sponsored or 
coordinated by the chaplains, such a the Festival of Lights, the Festival 
of Unity in Community, and the Prayer Breakfast address this concern. 
We wjJ1 participate actively in the life of the campus community through 
our attendance at events, and provide interfaith services, special pro
grams, and al ternative activities. We want to address ethical and moral 
issues through forums and formal and informal discussions with faculty 
members, administrators, and students. We want to participate in plan
ning and policy development affecting the quality ofcampu life. Finally . 
we pledge L pro Id 0 hip peTienee rortuden . -taf . an fa ult •. 
pani ularly th e whi h mark signi Icant ~piritual eye-nt . 

eprayt atlhecampus community wi upporto r ea asw wi J 
endeavor to support your lives. We want to thank. you for your care and 
GOD BLE SS YOU. 

Worn n,rnoney 
andpower 

John Drew & G~.offrey Toth 

Sue Hereras' keynote at the women's summit was women, money and 
power. Ms. Herera is known as a well-respected journalist with CNBC. 
She anchors "Business Tonight" and co-anchors 'The Money Wheel" 
and "Market Wrap." Ms. Herera obtained her bachelors degree in 
journalism at a California State University. For the past seventeen years, 
she has worked wiLh Wall Street business. 

One key point Ms. Herera made was the way women and men 
approach the world of finance . The basic differences Ms. Herera gave 
were that: ' men see money as power and influence. and women see it as 
housepayments, childcare and other responsibilities." Another point that 
she made clear was that her speech came from her "heart. ' 

At the Women's Su1TIJllit, Ms. Herera pleaded with women to become 
involved with their own future planning. Some alarming statistics were 
that eighty percent of all women hav no retirement plan" and yet 
"ninety percent are responsible for not only their own but someone else's 
future." Sh encouraged women to take a step forward and to better 
prepare for the future. 

A key theme that Ms. Herera used in her speech was "upping the anti 
and thinking about what great fi nancial resources women are." She 
encouraged women to become investors in their community and country. 
A key aspiration of hers was getting young women and men investing 
into their future. She acquired a "passion" for this cause. Next September 
in Fort Lee, New Jersey, she will be running a program to help kids learn 
how to finance themselves. With this project she hopes to "nourish the 
next generation of men and women." 

Ms. Herera said that "fulfilii ng" one 's areeT is more important than 
the money you make. So in her speech. she stressed for women to 'get 
on the money wheel." Just last year, 70% of new businesses were started 
by women. This prove what Ms. Herera focu ed on throughout her 
speech . 

Ms. Herera ended her peech by returning to her original heading of 
women, money and power. She stressed that women must make this 
heading "not exclusive but inclusive." Her speech will affect not only the 
worn n in the room this past Monday, but businesswomen allover the 
world. 

"OfT the Shelr' 
by Colleen Anderson 
Reference Librarian 

FINDING INFORMATION ON CORPORATE BONDS 

When an investor purchases a corporate bond he/she is lending a company money, and the company in return 
promises to pay the amount back at a certain date with periodic interest payments at specified interval . 
Corporate bonds are a riskier investment than federal, state or municipal bonds because corporations are 
operating within the uncertainty of business environment. Though rare, companies have gone out of business 
and defaulted on their bonds. Because corporate bonds carry this element of risk, they are higher yielding then 
their government counterparts. The general rule often quoted on bonds is a reminder of the bond markets inverse 
relationship to interest rates: when interest rates rise, bond prices fall; when interest rates fall, bond prices rise. 
This inverse relationship exi ts because bonds are fixed-rate instruments with a value determined by the rise and 
fall of interest rates. Interest rates in tum are tied to economic indicators such as inflation, expansion or 
contraction of the economy, and the federal deficit. 

A corporation'S particular financial condition detennines how an investor evaluates that company's bonds. 
Investors will purchase bonds with lower interest rates from companies they feeJ assured can repay !.heir 
principal and interest on time. Investors look to three well-known investment services-Moody's, Standard & 
Poor's or Fitch-to help them evaluate the financial strength of a particular company. Because these services 
are highly valued for their infonnation, an actual or perceived changejn rating can greatly affect the price and 
interest rate of a bond. The library carries the following services useful for conducting research on a bond: 
Standa rd & Poor's Bond Guide (monthly, REF Table 1), Moody's Bond Record (monthly, REF Table 1), 
Moody's I ndustrial Manuals (REF Table 1HG4961 .M67), and Standard & Poor 's Cred it Week (weekly, 
REF 4905 .F59). 

The coupon rat · , or the in terest the bond pays, will change as it is influenced by the current market price of 
the bond. This new yield, termed Lhe current yield, is easy to figure by dividing the annual interest payment of 
the bond by the current market price. The easier way to find current yield, however, is to look on the bond page 
of the market section of The WaD Street Journal or the Inves tor 's Business Daily. The fIrst column of the 
tables will list the issuer of the corporate bond, the coupon rate of tbe bond the and the final two numbers of the 
year the bond is scheduled to mature. In the next column you will find the current yield, or the yield you will 
get if you purchase the bond at its current price. The remaining entries for a particular bond will show the volume, 
or the number of trades made on the bond in yesterday'S trading; the close, or the closing price for the bond in 
yesterday s trading; and the net change shaWl ng how the bond 's price rose or fell from the previous day's closing 
pri e. l 

For a bond bought in the s condary market, an investor will be interested in knowing its yield to matur ity, 
or the total return one realizes considering interest payments made on a bond and the payment for the value of 
the bond when it matures. Aside from asking a broker or calculating the figure yourself, yield to maturity on 
corporate bond can be easily found in both the Standard & Poor's Guide and in Moody's Bond Record . 
Remember that these services also give their well-respected ratings on the bond and also information on the call 
price and call date. One of lhe risks of investing in bonds is that some bonds are issued with a "cal1 provi ion" 
meaning the i uercan call the bond and pay them off before lheirdue date to take advantage ofa 1ower interest 
nlle. 

h ha b nd lled nd mu t rem e [at a lower rate 0 return - Th 
W lIS tre L1 urnal publ i ~ esa lI "l dempli n ti c. every u a . L stly, b th Mo dy's n S Publish 
ec ion' in each a their ond service w·th information on nve i Ie on s, i.e.. onds whi h ffe he 

investor an option [Q convert the bond int common tock at a predetermin d pri . 

nother luabl ur t.: or nd in nnaljon i th food} Industr' 1 nua. oody . an annual 
publication, provld uccin 1hi LOry of th company and i pr du t, fi n n ial mformuli n on the ompan . . 
and at the end of the ntry, secti n entitled "Long Term DebL" Under this section each bond the ompany 
has issued is lis cd wirh ctailed information on the issuance including the Moody 's rating on the bond, the 
purpose for which the company issued the bonds, the se urity oJ? the bond (a debenture is backed by the general 
credit of the corporation and an asset-back bond is back by specific corporate as ets), the rights on default of 
the bonds, and whether and when they are callable. To find an analyst s written evaluation of a particular 
corporate bond the source to consult is Standard & Poor 's CreditWeek. E ach weekly issue of this journal 
contains a "corporat s" section with an S&P's analyst discussing ratings on a newly issued corporate bond or 
changes in an earlier rating on an outstanding bond. The reasoning behind any changes in a rat ing is explained 
in detail. To see whether or not CreditWeek has published an analysis of a bond you are interested in, consult 
the yellow cum ulative index. 

The internet has become a valuable tool for investors; however, there currently exists little free infonnation 
on corporate bonds. What investors can find on the internet is extensive information indicating the financial 
status ofa company to hel p them decide on a bond's val ue. The exception to this paucity is an excellentsite named 
Bonds Online (http://www.bonds-oDllne.coml). Bonds Online offers the' Bond Professor" who will answer 
submitted frequently asked questions on corporate bonds. You can send your own questions in. This site also 
provides access to Capital Mark ts Commentary. a weekly fix.ed-income market review provided by Interactive 
Data Corp. and to Cor:porate Bond Search, a free secondary market bond search from Bondtrace, Inc. 

To read more on the topic of corporate bonds, check out The New Corporate Bond Market: A Complete 
and Insightful Analysis of the Latest Rends, Issues and Advances (REF HG4963 . WS64 1990) by Richad 
S. Wilson and Frank I. Fabozzi. Fabozzi is a prolific writer on bonds and the bond market. 

Bonds make money for investors who buy them when interest rate are high and sell them when rates fall and 
bond prices climb. A simple concept, yet bond , as all securities, have become sophisticated investment 
instruments which both affect and are affected by the huge fluctuating global financi market. Understanding 
their benefits and risks akes educa ing oneself, consulting knowledgeable analy 15 and rating sources, and 
Ii tening to the voice of an experienced broker. 

1 see pp. 216-217 ofEvelY one's Money Book by Jm an Goodman and Sonny Bloch for a very clear 

and concise explanation "Reading the Bond Tables in Newspapers", 

2 see pp. 136- I.if 1 of The Wall Street Journal Guide to Under tand ing Pers 

1997) for more information on the details of in esting in bonds. 

Not to us! We're going straight ahead for 
treatments and cures for 40 neuromuscular diseases. ROAD 


CLO ED 

Muscular Dystrophy Associat ion 

1-800-572-1717 
People help MDA. ..because MDA helps people. 

http://www.bonds-oDllne.coml
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A message from one to all 

David Donnarummo' 

On Monday September 15, Bryanl hosted the Women's Summit, an 
event span ored to help women learn how to deal with many of th 
issues that face them ev ryday in the work force. The ummit also 
hoped to reveal to both men and women, the many barriers and 
obsta le. that women have hurdled and will have to continue to hurd le 
in a 0 iety that. is till slow to open up to ,the notion of equality of the 
sexe ', 

One such p rson who has overcome these hurd les is Dr. Joanna Lau 
who ser ed s the keynote speaker in Janikies uditorium. Dr. Lau!s 
oratory was not focused on the i sues that currently embroil the work 
force and society, but rather concentrated on her own life and how she 
managed to ucceed in a country and an envi ronm nr that were com 
plete ly f r ign to her. Dr. 
Lau'sslorybe- gan in 1976, 
when, at the tender age of 
18, he immi- grated to the 
United tat s, along with her 
amily. from Ho ng Kong . 

H r e rl years in this country 
co ns isted o f jobs that were 
min d -n u m b- ing ly boring 
and bare ly paid the mini mum 
w age . S he quickly ound 
ou t that she wan ted m re 
from her life and decid d to 
enroll in col- lege. She en
rolled at Slonybrook 
University and decided to major in computer science so that she would 
be able toearnhigherwage andenj ya igher egreeofmobilityin her 
life. 

Dr. Lau ama 'sed great deal of knowledge during her academic 
creer at SLonybr ok and was rewarded when hired by General Electric 
right out of school. Yet. even wi h all this. chool ing, Dr. Lau was 
amazed to find out that there were many hings that she did not know. 
For exampl , after a few month on the job, Dr. Lau wa. offe red an 

pportunity to go back to chool. However, the school she was asked to 
enroll in was not exa tly the school she had envisioned herself attend
ing; he wa asked to go to a school where h would learn Lo dres for 
succes in the bu ines world. Upon completion of this "rigorous' 
three-day course, Dr. Luu was ready to take the world by storm, unned 
with an uncanny sen e of style and an intelligence and wit surpassed by 
few and far belween. Dr. Lau continued to work for GE for several more 
years and then made the switch over to Digital. Her stay at Digital was 
nor very long and ended when she and twenty-four other employees 
completed a leveraged buyout of a small division of the company. 
Today. she still runs this usiness and ha turned it into a mulli-million 
dollar ucce story. 

Dr. Lau did not only come to share her life story with us, but he also 
offered her wisdom of how women, and men, could succeed in the 
workplace. Dr. Luu tressed the idea that in order for a person to recei ve 
propertreatmem, it is sometimes nece ary to peak up and teach people 
how to treat us. We mu t make a stand for our individuality and 
ourselve . We must not be afraid to tand up for what we believe in and 
make ure thal nobody treats us as a welcome mal. We must set our own 
agenda and hould not let other people dictate where our live are 
headed. Life is too short to n t take chances, so don't be afraid to lrust 
your gut feeling, even if your mind o r others tell you otherwi e. Dr. 
Lau's message wa one that all people. bOLh men and women, should 
live out Perhaps that was what the Women' Summit was all about 

So.1f ~~\"'r WE eEC\l\tll:>. \~ ~ ~ ~~~\"-1.. 
~tJ\~,~ ~~ ~ ~....~"\", '?os~,QI..."(' 
~~ LD~ \\ "'"'ro~'< dP\Noo..,4 a.\u..\DW~! \l.u~ Q.~S .,.i3.u!OE:s? 

Women's Summit 
By Due Tien 

avigating the waters ofchange can be a hard thing, especially in this di erse world. But according to Beverly 
Ledbetter it doe n't have to be. And she's got five steps to make it ea ier. 

Ledbetter, vice president and general counsel at Brown University, was the speaker in the Lessons in 
Diversity: Navigating the Waters ofChange seminar held a part of the Worn n's Summit. The seminar, whi h 
was h Id in the MRC Lecture Hall, discus ed the different ways that not only women, but also minorities can 
use to get ahead. 

Ledbetter's five key ways to for growth in the workplace: 
1. Be fiex ible. Go where the opportunities are. 
2. Be enthusiastic. No one wants a person who doesn't want t be there. 
3. Look for things that will unite. Find a commonalty between you nd your co-workers. 
4. Seek ad vi e. There are those who have been there already, so they should kno w what it are like. 
5. Protect yourself. Alway be prepared. 

These five steps, according to Ledbetter, have gotten her where she is today. 

L dbetter' s eminar a lso dealt with some of the laws that can help. TitleVIl Age Discri mination Act, Equal 


Pay A t, and the Americans with Disabi lities A .t were 'ted as laws that auld heip women and minori ties get 
j bs. L dbetter al stressed the importance of access. "Access represents opportunitie " , she said. The more 
access a p rson an created for themselves in the workplace, the more opportunitie" wi ll be created. 

However, with the success there also can be pitfall, she said. "We tend to ourselves," Ledbetter stated. 
Women tend to give women jobs while men tend to give menjob . So all people are looking at is the end result 
that women have jobs. Instead of measuring the end result, the proce must be looked t, she said. If not than 
everything looks well on the urface, but nothing has really Changed. 

ARMY ROTC CORNER 
Cadet Jeff Holl 

SFC Brad O. Stobb 

HeJlo everyone. Now that everybody has settled down and adjusted back to the academic world, I t 
me bring you up to date on the current events in ROTC. The past two weeks have been pretty busy 
for all member ' ofLhe Patriot Baltalion. The Basi Course (MS l' and MS U's) are being introduced 
and ami ian zed rath r qui kly to th RO program. The MS In 's Iuniors) are entering th most 
important year of lh pr gram. In thi y ar, the cruci I pre aration is made for their attendance at next 
summer's Advanced Camp. TheMS IV's (Seniors are deciding what branch or specialty they wi h 
to serve in, and whether they wish to erve on active duty or in the reserves. They are putting their 
application together now. The phy lcal fitne s program on Monday Wednesday, and Friday, 
starting at 6:00 a.m., is back up and running (no pun intended), making for some very early mornings 
and long day . 

The Ranger Challenge te m j preparing for the upcoming competition at Camp Edwards, MA. The 
team of ni ne cadet will be competing against other colleges from New England. The team competes 
in a number of event that require rna lery of technical, tactica1 and leadership skills . 

LEADERSHIP PRINCIPLE OF THE WEEK: Set the example. Your subordinates want and 
need you to be a role rn del. This is a heavy re ponsibitity, but you have no choice. No aspect of 
leadership i more powerful. If you expect courage competence, candor, commitment, andintegrity 
from your subord inates, you must demonstrate them. Your subordinates will imitate your behavior. 
You must set high but attainable, standards, be willing to do what you require of your subordinates, 
and share danger nd hards-hips with them. Your per onal example affect · your subordinates more 
than any amount of instruction or fonn of discipline. You are their role model. 

ARMY ROTC· The Smartest College Course You Can Take. 

STAGE FRIGHT? NO MORE! 

"'thought I was doomed to suffering through my 
classroom presentations. Finally, someone has 
provided a tool 10 help me undersralld and 
overcome my srage fright. 'Positive Visualizatioll 
for peeclz Allxiety Reduction I i ' like havl11g my 
lIZ. tmcror. Robert Bums, on hand 24 hOllrs a day.' 
It :s'jal1fastic!" . 

For lhe pust 20 year. Robert Bums hilS been helptng olhers 
redu 'e llll;ir speech fears. Like many f the tudents he works 
wiLh. he once had a fear of public peaking. However, he 
overcame hi· fear to become a succe sful public speaker. 
Whether he i teaching Public Speaking at Bryant College or 
coaching privately. he knows how LO help Olher. reduce their 
speech anxiety. His latest audio tape 'Positive Visualizatioll 
hJr Speech AIlxiely Reduction" will help anyone who has 
pcukcr's panic 0 don't let fear deter you! 

Robert E. Burns 
ow available at t he ~.~ . . o~.O~ 
Bryant College e6"~ 

Bookstore40_ - 461- 7937 
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